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Undergraduate Program for Human Resource Management Major

FRITAE: EHYE A5 12
Discipline Type: Management code: 12

X 3 THEH A5 1202
Type: business code: 1202
Bl BER: NS RPEE R A 120206
Title of the Major: Human Resource Management Code: 120206
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—. FH5EA Length of Schooling and Degree

= PRIEES Duration: Four years

AL EHEEL Degree: Bachelor of Management
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Graduates from the program are expected to be human resource management professionals
and professional managers with good moral character, physical and psychological health, good
sense of social responsibility, solid theoretical foundation, strong consciousness of innovation,
international perspective, the basic ability of researching, analyzing and communicating, high
comprehensive quality and good ability of development , being familiar with management
philosophy and basic method ; and, skilled in technical areas such as staffing and recruiting,
employee training, performance appraising and management, compensation and benefits

management, labor law and labor relations, enterprise social insurance.
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The graduate from the major is expected to meet the following requirement:

1 . Be familiar with basic theory of management, economics and human resource
management;

2. Be familiar with basic methods of HRM, having the ability to design HRM systems and
schemes that meet industry and professional standards and the ability to support the key tasks of
the HRM;

3. Be familiar with related laws and regulations of human resource management;

4. Having An in-depth knowledge of theory front and practice development trends of HRM;

5. Having the ability of literal expression, the ability of interpersonal communication, the
ability To organize and coordinate, the ability to use one foreign language with intensified training
in oral and listening skill;

6. Mastering the methods of literature search and data inquiry and having scientific research

foundation.
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Category Hours Credits Percentage
AP ] Public
544 29 17.47%
infrastructure
WER JUPTI— : : -
SR EEA Basis of subject 378 23.5 14. 16%
Required N - -
L Basis of Major 336 21 12. 65%
course
A% Major course 392 24.5 14. 76%
AE sk Practical Training 560 35 21.08%
WMBR/INT Subtotal of Required course 2210 98 59. 04%
B Elective course 448 28 16. 87%
PRI Ay Practical training of
80 5 3.01%
extra—curricular
Bt Subtotal 2738 166 100. 00%

F. HAFEFiE%E Main Courses

B B4 )5 Principle of Management; A /) % & 51 Introduction to Human Resources
Management; {5 #715 57 5/ % %l Job Analysis and Labor Quota; # 25 f£:2% Social Insurance;
SUUE . Performance Management; 37 i P Compensation Management; 57 2% 5 55 &) ¢
% labor laws and Labor Relations; A 72l 75 #3#% Personnel Testing and Recruiting; 57314

B2 Labor Economics.


app:ds:literal%20expression
app:ds:interpersonal%20communication

75 ¥ S9ES Arrangement of the Total Weeks

¥ #A
Semester — - = 2t} Gl 7~ + AN &it
#HZFINT5 Teaching Program
Hip#%¢ Theoretic Teaching 16 16 16 16 16 16 16 0 112
H 2% Review and Exam 2 2 2 2 2 2 2 13
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Intensive Practical Training

4N i} Subtotal 20 19 21 20 20 19 23 19 162
3 {8 Winter Vacation 5 5 5 5 20
E {2 Summer Vacation 7 6 6 18

& it Total 25 26 26 26 26 26 26 19 200
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Teaching Schedule for Required Course
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00700972 [f EH ir AL E Chinese Modern and
2 32 24 8 2
Contemporary History Outline
HARE S IR AL 1
00701351 |Ideology and Moral Cultivation & Law| 3 48 32 16
Basis
EEFAR DA E AR IR R 3
AN
*%“ﬁ ‘,IZ‘1I§
00700981 [Introduction of Mao Tse-Toung’ s| 6 96 64 32 17
Thoughts and Chinese Characteristic
A Socialism Theories System
3£ LY E N 1
00700971 3 48 32 16
ik Marxism Basic Principle
fitl] 00701650 JE3A S5 E% Current Affair and Policy | 2 | 32 12 20 | 1
H
.| 01390011 |EH i Military theory 1 16 16 1
H
00801410 [if FH#1E English for General Purpose | 4 64 48 16 L | s
00801400 [ A ¥iE English for Academic Purpose| 4 64 64 2 8
01000010 |fA& (1) Physical Culture (1) 1| 36 | 30 6 1
A |%
01000020 |fA& (2)  Physical Culture (2) 1| 36 | 30 6 2 24
4
01000030 |fA& (3)  Physical Culture (3) 1| 36 | 30 6 3
01000040 & (4)  Physical Culture (4) 1 36 30 6 4
AHERBE RS R )
W& 29 Required course 29
Subtotal of Public infrastructure
= B (1)
00900130 5.5 90 90 1
Advanced Mathematics B(1)
2
#1[ 00100860 [ #H 2% )58 Principle of Management | 2 32 32 1
I 00102110 [ & 52 Microeconomics 3.5| 56 56 2
* . WiE
=S HE B(2)
3t 00900140 6 96 96 2 123.5
[Advanced Mathematics B(2)
fi . .
‘m 00900462 (514484 Linear Algebra 3| 48 | 48 2
¥ : ™ S
* CERE T
00900111 [Probability and Mathematical|3.5]| 56 56 3
Statistics B

ZRLTREM R /Mt Subtotal of Basis of subject]

WM& 23.5 Required course 23.5
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2 32 32 3
00101660 |[Enterprise Strategy Management
00105030 [£x1t2% 5 3 Principle of Accounting|[2.5| 40 40 4
00700890 £ 55i3: Economic Law 2 32 32 4
4| 00101100 | MLE B2 Macroeconomics 2.5 40 40 3
Ak BB 5 SRk R e | 5
2¢| 01100011 Library and Literature Searching wig
& 00700681 [N CE1E  Applied Writing 2| 32 | 32 3 | 2!
il
. 00100131 |45  Financial Management 2.5 40 | 40 5
T
00102020 [£81F2%  Statistics 2.5 40 40 4
HLUT R CRE)
2 32 32 4
00102781 [Organizational Behavior
fem4ml2%:  The Economic of Money,
00111680 2 32 32 3
Banking and Financial Market
ERERE/NT  Subtotal of Basis of Major W& 21 Required course 21
FIRE IS Introduction t
00101690 [T AIRH IR Introduction to 1.5 24 | 24 3
Human Resources Management
TAE #5555 3 i
2 32 32 4
00100730 |Job Analysis and Labor Quota
00104570 [t 2xf#F5ME1E  Social Security 1| 16 | 16 4
00104580 [f:& k2~ Social Insurance 1.5 24 24 5
00101220 |53 2 Performance Management| 2 32 32 5
00102320 | I 22 Compensation 3| 48 | 48 5 |
* W
A | 00101552 57 B4 Labor Economics 2.5] 40 40 5 [24.5
¥ BAE DK F
%l oo111820 [ NEIFIRE 3.5| 56 | 56 6
L labor laws and Labor Relations
3 Elc[“ S 47
P VNUIRRSEE o | 39 | 39 6
00101730 |personnel Testing and Recruiting
00111830 [Ntk Corporate Culture 1.5 24 24 6
00104060 [HRM FEiE %)z HRM English Reading 2 32 32 6
00111840 [ T35 Personnel Training 1 16 16 7
N8RS
00101720 1 16 16 7
Statistics of Human Resource

BN ORI Subtotal of Major course

& 24,5

Required course 24.5

WMEREZS /M Subtotal of Required Course

98
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Teaching Schedule

for Elective
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00101930 |M3#E 8% Marketing 2 32 32 3
00701341 |FiyE Law of Taxation 3 48 48 4
00100080 |56 2 Insurance 2 32 32 4

fts T S A R
SRl
3 48 48 4
00100870 Management Operational Research
B IR
2 32 32 3
00100830 Management Software Application
WS 4% BT
00102440 2 32 32 6
Theory of Securities Investment
00600190 |%(#i5ZENH  Database Application | 3.5 | 56 56 5
fi AN
00100160 W% it o BT 2 32 32 6
Financial Report Analysis
00101290 |HARZF:  Technical Economics | 2.5 | 40 40 4
" 00104620 |45 4L1X Business Etiquette 2 32 32 6
" /b

& | 00100180 |z Public Finance 2 | 32 32 7

. b

R 00102211 | X8 21 Risk Management 1.5 24 24 7 98

25 OF o M Modeling for =20
00101420 2 32 32 8 7
Economic Management System
HUF AR IE 5 5 MATLAB M A
00104400 Mathematical Modeling Language and| 2.5 [ 40 40 16 5
MATLAB Applications
Python K& 4341
00111760 2.5 40 20 20 4
Big Data Analysis: Using Python
00100790 |& FiV4iE Management Communications| 2 32 32 7
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Subtotal of Elective Course

E/>ikts 28 %5
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Teaching Schedule for Practical Training

B RHFITX

x| RIERS S EEY ¥ | B |FHE|FRFEH
01390012 |%EHLE  Military Theory 2 2 1
00190210 [A#i355)  Public Laboring 1 1 2
00190910 [HAMPERFREEE SR Professional Quality 1 1 3
00191350 |#t<if& Social survey 2 2 3
TAEASSES TR HTIEAL  Detailed Record ) ) A
00191360 |of Work Days and Job Analysis Simulation
00190531 [ HR K _ 2 2 S e
S Compensation Management Practice 35
EF]00190251éﬁWﬁézxﬁiﬁﬁ 1 1 5
5 Performance Management Practice
# | 00190400 | A GAFHESHEILL  Recruiting Simulation 1 1 6
00190391 [ EEIZ:  Thesis Writing 2 2 7
00190381 |578h& Fl¥it Labor Contract Design 2 2 7
00190070 |4k 5z >) Graduation Practice 5 5 8
00191370 |EaMkig L Graduation Thesis 14 14 8
o s
B sER/M T D 35

Subtotal of major practical training




	人力资源管理专业人才培养方案
	Undergraduate Program for Human Resource Managemen

